
Welcome to JobStart!

JobStart is unique and innovative. It’s an opportunity 

for job seekers to practice self discovery while our em-

ployment team can access abilities and aptitudes to 

determine their job suitability. Through a series of 4-6 

week employment readiness workshops designed for 

persons with disabilities, the various job readiness skills 

are explored:

•	 Resume writing

•	 Interviewing

•	 Communication

•	 Conflict resolution

•	 Problem solving

•	 Interpersonal skills

JobStart begins with a short interview to determine 

the job seekers educational and employment history. 

The only prerequisite job seekers required for JobStart 

is that they have a true desire to find employment. It is 

up to the employment team to assist the job seeker in 

gaining the tools to help job seekers develop their skills 

and achieve their goals.

Employment Readiness Workshops
for People with Disabilities

Delivered by:

39 Wellington Ave. East
Oshawa, ON L1H 3Y1

Tel: 905-576-3011 ext. 338
Fax: 905-576-9754
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JobStart is a unique and innovative 

assessment tool that allows job 

seekers to practice self discovery 

while assessing any barriers to  

employment.  It is a process that 

explores and develops various job 

readiness skills. 

Often employers can find themselves 

with high turnover positions, this is not 

only frustrating but also costly.  

JobStart offers individualized job 

coaching to job seekers. Our employment 

team will work with the employer and 

job seeker to address any concerns 

or possible barriers and provide 

onsite training. 

There are many ways employers will 

benefit from hiring our job seekers 

that have completed the JobStart 

program. Our employment team 

strives to meet employer needs, to 

ensure the right “fit”. Often our job 

seekers leave JobStart with training 

certificates for:

•	 Safe food handling

•	 WHIMIS

•	 First Aid and CPR 

For more information please contact 

our employment team.
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